The tourism industry can play a particularly important role in the economic development of territorial systems that have tourism resources, through the human and material potential that can train it, but also by stimulating the development of the domains with which it interacts. One of the multiplier effects of tourism is job creation. They are created both directly by increasing the number of employees in the tourism field and indirectly in areas such as agriculture, construction or small producers. Tourism activities can thus help mitigate unemployment in areas where this economic activity is stimulated. In the present study we intend to analyze the way of distribution of the employees in tourism at the regional level for the period 2000-2016. In this respect, a database of employees from tourism was made for the period 2000-2016 at territorial administrative unit level, a database that was later used to represent the distribution of employees in a territorial profile at the level of the South East Development Region. On the whole, the number of employees in the field is significantly higher in the territorial systems with significant tourism resources, but it should be taken into account the seasonal degree of a fairly large number of jobs. However, we can say that tourism has a multiplication effect, superior to other economic areas, contributing to the increase of the revenues in the local economies.
INTRODUCTION
Today, tourism is one of the most dynamic economic sectors in the world, capable of significant change both economically and socially [1] , [2] . As a result of this influence, what can be exercised, tourism is considered a viable alternative for reducing the economic gaps and territorial disparities at the level of the regions that have tourism resources with the possibility of capitalizing [3] , [4] . Among the advantages that result from the development of the tourism sector can be mentioned: efficient use of local resources, raising local community revenues, increasing employment, stimulating entrepreneurial initiative [5] . The importance of tourism for the world economy is highlighted by the WTO through several relevant figures: about 10% of the world's GDP and one from 10 jobs is due to tourism, aspects that show the increasingly important role that global tourism plays [6] . For the EU, tourism is an important economic activity, with three of the Member States (France, Spain and Italy) being top destinations worldwide [6] . In fact, Eurostat estimated in 2014 that 2.3 million businesses in the tourism sector were active at EU level, with around 12.3 million employees representing 21.5% of service sector [7] . From this perspective, the tourism sector can be an important employer, with employment being one of the benefits of developing tourist activities [8] . However, it should not be neglected that the workforce in the tourism sector is particularly important both in terms of quantity and quality, having a determining role in the economic performance of this economic sector [9] . Another aspect to be mentioned is that tourism development has been a priority for many local authorities, being considered a solution for the mitigation of unemployment where employment opportunities are few but tourism resources allow for its development [8] .
METHODOLOGY
In the present study we intend to analyze the distribution of tourism employees at the level of the South East Development Region (Fig.1) , one of the eight development regions existing in Romania. Within this region, there are six counties: Buzau, Vrancea, Galati, Brăila, Tulcea and Constanţa, having in terms of tourism, various tourist and natural resources, both natural and anthropic, some being specific as the Black Sea coast and the Danube Delta. Also, in the year 2018, the Southeast Region concentrated about 16% of the total tourist accommodation structures, accounting for approximately 46% of the existing national accommodation capacity [10] . In order to analyze the way of distribution of employees in tourism at the regional level, a database of the employees for tourism for the period 2000-2016 was made at the level of the territorial administrative unit, a database that was later used to make cartographic representations of territorial distribution of employees. 
RESULTS
Regarding the spatial distribution of the number of employees in tourism within the Southeast Development Region, in the year 2000, there is an almost uniform distribution in the counties of Constanta, Tulcea and Buzau, in which tourist activities are well represented and a small number of localities with employees in the tourism field in the counties of Galaţi, Braila and Vrancea, in which agricultural and industrial activities predominate (Fig. 2) . Out of the total of 165 territorial administrative units, 75% of them did not register tourism employees, the largest being in the counties of Galaţi and Braila. The territorial administrative units with the largest number of employees are Constanta and Mangalia with about 2,000 employees each. For the year 2008 ( Fig. 3) , the number of employees in the tourist field increases, only 48% of the administrative-territorial units do not register employees in the field of tourism. The year 2009 ( Fig. 4 ) does not bring much change compared to the previous year, which shows that the economic crisis did not have a visible effect on this economic sector. The number of territorial administrative units that do not register employees in tourism is 49% of the total area of the Danube Delta and the Black Sea coast, being among the territorial administrative units of Romania with a significant number of employees in tourism. Constanta and Mangalia remain the localities with the highest number of employees in tourism, the effects of the economic crisis not being visible. At the level of 2016 ( fig. 5 ), 46% of the territorial administrative units did not register tourism employees. Further, the Black Sea coast and the Danube Delta are detached by the large number of territorial administrative units that registered significant values on the number of employees in tourism.
To these areas are added the mountainous and sub-Carpathian areas where tourism resources have stimulated the development of tourist activities and implicitly the increase of the number of employees in the field. -compared to 2000, within the South-East Development Region, the disparities in the number of employees in the tourism field in the territorial units of the Black Sea coastline have increased, while those corresponding to the area of the Danube Delta have registered a number in growth of employees. Efficient management strategies can be a way to maximize the beneficial effects of the development of economic activities (implicitly those generated by tourism development) an essential condition being the in-depth knowledge of the particularities of the local economic system [11] , [12] , [13] , [14] , [15] .
